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UNIVERSITY OF WESTERN AUSTRALIA

35 Stirling Highway
CRAWLEY WA 6009

NOTICE UNDER SECTION 346M OF THE WORKPLACE RELATIONS ACT 1996
Your union collective agreement has passed the no-disadvantage test

Date of Issue of this Notice: 1% May 2009

Agreement Number: 096043362 :

Employer Name: UNIVERSITY OF WESTERN AUSTRALIA,
37882817280 ‘

Agreement Name: The University of Western Australia Academic Staff
Agreement 2009

Reference Instrument(s): AP820200: Higher Education Academic Salaries Award
2002

Decision

*  Your union collective agreement has passed the no-disadvantage test.

*  Your union collective agreement will start operating on the seventh day after the date of
issue of this notice.

The employer must take reasonable steps to give copies of this letter to all employees whose -
employment is subject to the agreement at the time the employer receives this letter. An
employer may be liable for a fine of up to $3,300 (for an individual) or up to §1 6 500 (fora
corporation) if the employer doesn' t do this as soon as they can.

The union(s) party to this agreement will also be sent a copy of this letter.
Attached 1s some information about the no-disadvantage test and the Australian Fair Pay and

Conditions Standard. 1 you have further questions concerning this notice visit our website at
www.workplaceanthority.gov.au or contact the Workplace Infoline on 1300 363 264.

Please retain a copy of this notice for your records.

Waorkplace Authority

PO Box 9842 (in your capital city) Phona: 1300 363 264 Websiie: www.workplaceauthority.gov.au ABN: 40 376 417 416



The no-disadvantage test

The no-disadvantage test ensures that a workplace agreement does not reduce the overall -
terms and conditions of employment of any employee whose employment is subject to the
agreement when compared with a reference instrument,

What is a reference instrument? _ _

For an employee who is or will be subject to a collective agreement a reference instrument
will generally be a relevant general instrument. A relevant general instrument may be an
award, certain transitional awards and common rule awards in Victoria or a notional
agreement preserving a state award (NAPSA) that applies to the same kind of work as that
performed under the collective agreement and that was binding on the employer immediately
before the agreement was lodged (or would have been binding but for another industrial
award or agreement). In addition, a State or Territory long service leave law may be taken to
be a reference instrument relating to an employee if it applied to the emplayee immediately
before the agreement was lodged. If there is no reference instrument (other than an applicable
long service leave law) an award may be designated by the Workplace Authority for the
purposes of conducting the no-disadvantage test.

When does an agreement pass the no-disadvantage test?

A workplace agreement will pass the no-disadvantage test if the Workplace Authority
Director is satisfied that on balance, the agreement does not reduce the overall terms and
conditions of employment of any employee whose employment is subject to the agreement
when compared with the reference instrument. A workplace agreement will be taken to pass
the no-disadvantage test if there is no reference instrument (including no designated award
and no applicable State or Territory long service leave law) in relation to any employee(s)
whose employment is subject to the agreement.

When does my workplace agreement come into operation?

In the case of an ITEA made with a new employee, an employer greenfields agreement or a
union greenfields agreement, the agreement came into operation on the day it was lodged with
the Workplace Authority. In the case of an ITEA with an existing employee, an employee
collective agreement or a union collective agreement, the agreement will start operating on the
seventh day after the date of' issue of the notice from the Workplace Authority advising that
the agreement has passed the no-disadvantage test.

Application of the Australian Fair Pay and Conditions Standard

The Australian Fair Pay and Conditions Standard (the Standard) applies to all employers and
employees who make workplace agreements. As a result, the Workplace Authority conducts
the no-disadvantage test on the basis that the minimum entitlements of the Standard are
included in the agreement. Workplace agreements which contain provisions that are drafted to
provide entitlements that are less than the Standard may be referred to the Workplace
Ombudsman for investigation. Penalties of up to $6,600 (for an individual) and $33,000 (for a
corporation) may be imposed if an employer does not comply with the Standard. :

More detailed information on the no-disadvantage test and the Standard can be found on the

Workplace Authority's website www.workplaceauthority.gov.au. Information can also be
obtained by contacting the Workplace Infoline on 1300 363 264.

PO Box 5842 {in your capital city} Phone: 1300 363 264 Website: www.workplaceauthority.gov.au ABN; 3724 320 5024



AR

English
“This receipt was issued by the Workplace Authurity and provides information about
workplace sgreements, 1f you cannat read English and need help to understand this
information, please eall the Werkplace Authority throuph the Translating and Interpretiog
Service on 13 14 3L This telephone interpreting service will he paid for by the Workplace
Authority,
Arabic
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Chinese
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Croatian

Ovu polvedu je izdals Werkplace Autharily (Uprava za radne odnose) o njaj se navende

informacije o radaim ugovorima (werkplace agreements). Ako ne rvdete Gtedi engleski i

teebate pomud kako biste mzainjeli ove infornsacije, malimn nazovire Warkplace Authority

preko Sluzbe prevoditefja  tumada (Translating and [nterpreting Service) na broj 13 14 50.

Usluge sluzbe tumsaca place Werkplace Auliority.

Farsi

4 pbe Sletbl gt ol U dou pal Jitess hald Workplace Authisity Jo, 5 o ot
B 2 NN JE PRI [ VRN .S [ 1 gge S V1 RO TR U )
Workplice o 13 1450 5pled b slis o o8 a5 basd o b jloa ) eaisl s a0l 5l
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Filipino

Ang resibong ito ay ipinalabas ng Workplace Authority {Tagpamahala sa

Phnugiazralmhihang Lugac) al aughibigay ng impormasyon tunpglkel sa mga kosunduan

sa pinaglatrabaliuhas. Kung hindi kayo oakababasa eg ngles at kailangan ninyo ng

tslang upang niaintindihan iteny impormasyon, pakitawapan ang Workphice Authority

sa pamzmgitan ng Serbisya ng Tagasalinwika at Inzeprete (Translating and Interpreting

Service] sa 13 11 50, Ang serbisyo ng pagsasalinwika sa telepono ay babayaman ng

Waorkplace Authurily,

Graek

Avti] g anddodn erdobnee amd ™ Workplace Authority (Apx Egyamaxiy Xipwv) ka
rapéxer mAnpuipopies TXETIG PE TG cupPineg spyamarod gipo, Av fev propeite va
finfiénere AyyAmd xar ypedfen foqDea yin va ketahdese avtés wig mhnpeaopiec,
rapakaheiare va theguvioste ot Workplace Awthority péow e Yanpuolag
Meswppariy kol Aicpppviwy (Transluting and Enterpreting Service) oo 13 14 50, Avrq
0| TriAepuviki} ianpeein dieppnviuy o nhnpdverat ard ro Workplace Authorily.
Indonesian

Tena tecimma ind dikeloackan olsh Workplsce Authority (Otoritas Temgat Kerja) dan
membert informasi tentang persetjoan tempat kerje. Jika Anda tidak dapat membaca
hahiss aggeris dan perdu banan uatak memahami informasi ini, silakan lelepor
Workplace Authority melalui Translaling and Interpreting Service (Pelayamun Penegjenahzn
dan Juru Bahasa} nomor 13 14 50, Pelayanan juru bahasa dewat 1efepon in alaa dibayar oleh
Warkplace Authority,

Itallan

La presunte ricevuta é stala rilascinta dalla Woskplace Authority e contiene informiazioni
sui centaatti di lavurn aziendali Se non siete in grado & Jeggere Uinglese ¢ avete hisogno
Ui assisienza por comprendere queste informazion, chiansatz la Workplace Autharity
servendovi del servizie truduziont ¢ interpreti al nomero 13 14 50, 1 eoste di questo
serviziv interpreli sard 1 carico della Workplace Authority.

Khmer
IprdimEssE ey Workplice Authorty angiasiatEeSRistiEme miimgay
gaifnagidiAapuadiserimamse alsthanaygndsmumsmanntigas
ediwgirsdgenddjgms walibitdrmneis: Ajugrades Workplace Authrity
A RaAunirmarasias BEMARBRSHIRIS 13 14 30 mgs: Wurkplce
Authority Bbudigdem: muFRgduntipmanmugiaing:

Korean

= Warlplace Authority (558 23 el wadd ez 3

W Zyt dea) Al indck ool g3ld ofsigel A2 2

HEE olhatedl Ego] Bastid Sug AulLE Aqld =iz 118,
A2F 13 145043 E4 Workplace Awtharitys2 F28l417] upghuel. Fgb g9
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Lag

aifos wivmentalion Workplace Authority (néunsueusimiksivp) w: Tomt
ipidmdiogn. Gumuenrendsfieitd wes doprsmougoeadelires
h’ln'lﬂﬂ'—sglffﬂlhnﬂ neprimzsfuny Dismmemme Workplace Autlority Toospiwn
uthannzzan was celesm cusdmssdon 13 1450, 16 Worplace Authurity ailugidse
sin Lozt ik,

Macedoenlan

Qnza sotnpia ja sesikajie Workplace Aothoriy (Ynparara 3 padns oprmmsg n
TaR COAPH NjropaaTian aa palorene ciuTonfin, AR e MEReTE it gimTe Tekeaun
B ANTANCIR JAISK W AR 1 TPe6a Nosout ja it pazdepere oot idapmatane, ne

sirmime Tencronnpajie 1o Workplace Autherity npesy CryatiGaTa s (Mo i yemenro
upesenynake (Translaling and Interpreting Service) o 13 34 50. 30 cos’ upenenyaaie
npexsy renedion i naans Workplace Anthority.

Malay

Resit i dikeluarkan oleh Workplace Authority (Lembaga Tempat Kerja} dan memberi
maklumat inengenai perjeojisn tempat kecia, Fika anda tidak membaca bahasa Inggeris
dan memerlukan bameuan siuk memahami imaklumat ind, sila telefon Workplace
Authuriry melabui Peskhidisatan Penterjemahan dan Jurubahasa pada nombor 13 14 30,
Peckhidmatan jurubabesa telefon ini aken dilsayar oleh Warkplace Authority.

Polish

Winiejszy dekument wydany zostal przez Workplace Autherity (Urzad s, Zatruduienia)
i zawiern informacie na temal winw o pracg. Jesl nie czptasz po angielshu i potrzehujesz
pomocy w zrozumicniu zawartych t informacji, zatelefonyj do mas za posrednicwem
Biura Tlwnacey (Transhating and [uterpreting Service). t2d. 13 14 50, Kuszt pomucy
ttumacza pokryty zostanie preez Workplace Authority.

Portuguese

Este recibo foi emitide pela Warkplace Authority (Autoridade para as Condighes

e Trabalho) ¢ oferece informacio sobne acordos Jubarais, Se ndo puler ler inglés ¢
necessila ajuda par compreender esti infurmogio, por Rvor coldacte a Workplace
Authuority usado o Servigo de Tradugio ¢ intérpretes aieavés do 13 14 50, Liste servign de
interpretagio telelbnics ser pago pela Wurkplace Authurity.

Hussian

Hucvamueee yaepomnemie fura noprorooseno Warkplace Authority (Yapannenies

TG TIPS BORCTRLINNM OFAIICIESAM) 1 B HEM BPHIORHTCH MGPOPMALI O TPYNOIHX
COPNAMEIZNAE. ECT WAL 132 SIHETE T Th H0-0IFTHACKIL 1t HyIlactecs B nosood ina
nomMames zactsAned mopopsagim, aonmste s Workplace Authorily seper nucpeacran
Hepenvanvcko ey 125 1o ven. 13 1150, Jta reaconsan tepepuiiecian youyna
Gyner onmemsaroen Worlplaze Authorily.

Samoan

Ole sisiti lened sa aumai Te Warkplace Authorily (Pulea Fulefaigaluega) ma e maua mal al
faamutataga e uiga i Feagaiga § falefoipduega. A le mafai ona e Biiow ile gagana Perclanio
ma ete manabmia se fesnasoani ile faanzalamalamaing o nei famstalaga, famalemole
valaae ile Workplace Authority ¢ avala i ite Ausunaga o Faadiliuupy ma Faamatalaupu
il 13 1450, O lenei auaunaga ole faamatalaupu ite telefeni ole a totogiin «le Warkplace
Authority.

Serbian

Uiy npmsttzntony je mapana Workplace Authority (Oprasuzatisja aa panste ogooce)

TE 3 1B0OF CE 1AL BHGOPAGILIGE 0 CHAPAIFAIMG O PITY, AKO 1€ BIAE I 0TI Ha
enpsieckop 1 Tpefia nas oyl ga Grere pagysent ose ninpopataintje, MoRIMG tac
iz nazonere Werkplace Awiharily npeso Crysfie inpesomuana s tymanz ua 13 14 50.
Te yearyrerymutteina e snamins Woekplace Aathorily,

Spanish

El presvale recibo fue expedido par Iz Workplace Authority {Autorided para las
condiciunes de trabaja) y properciona infernsacion subre los convenios empresariates, 5
usted e sabe lesy inglés ¥ necusita ayuda pana entender In inforntacian coalenido en este
documientn, ame a la Workplace Authuority por medio del Franslsting and [nterpreting
Service (Sesvicio de Traduceion e Interpretacion) al 13 14 5. La Workplace Authosty
ahonaté La tarifa de dicho servicio de interpretacion telefonic.

Swahill

Risiti hii litolewa ketoka kwa afisi ya Workplace Authority { Afisi tnayosimamiz kazi) na
inapeana maelezo kuhusu masikifizino ya Workplace Authority, Ikiwa hauwezi kusonsa
kingereza na unzhitaji msaada kuelewa hayo, tafadhali pigs simu afisisi ya Warkplace
Authurity kupitia Teanslating and Interpreting Service {udustn innyoprans watsfsir kwa
sit) naanbari 13 14 50, (moja tate maoja inne sano sifurd). Udum hil ya Teaslating and
Interpreting Service italipwa na Warkplace Autharity.

Thal

wnmsilisfiniTnoiiingn Workplace Autbstity i aamfain g hiniTnnd g
Wi 3y mimBuivamshie uaewian et a uasion s
|'ITllli‘)m‘llﬁllli{lll‘l]ﬂ'ﬂula1lﬂﬁﬁyﬂ1!lé1ﬁ aquiniaiiing i Workplace Autharity fmms
vimsimmozmatliangs (Tanslating and Inerprering Service} T w13 13 501
Warkplace Authority seifugdmzilgiadmimnn@id w Tz

Tongan

K e tuhiali totongi ko ‘ent nku ati in ‘e he Workplace Authurity (Ma't Mafai Ki he
Npaueinga) pea ‘oat fuki ai ha faleymatala fekaw'aki ma e ngazhi aleapau fakangausinga,
Kapau ‘oku "ikni ke ke fava ‘o lautohi faka- Pilitanin pea ‘aku ke toe fienta'n ha tokoni ke
mahine 'a ¢ fakamatala ko ‘eni, pea ke kataki ‘0 ta ki he Workplace Authurity ‘o fakafoo ata
‘i he Transluting and inlespreting Service (Vaa Ngaue ki be Fakotonubea mo Liliu Lea) i
b 13 14 50,7 tetenpgi ' he Worlgelace Authorily *a e fzkstanulea be telefoni ko ‘end,
Turkish

Bu makbuz, Workphace Autlority (lyyeri Dairesi) tarafiuslan verilmis olup, Gyeri
anlagmatan hukbanda bilg soglamaldadi. Eger Ingilizce skuyanyorsamz ve bu bilgiyi
anlamakts yardina ihtivag duyuyuesane, litlen 13 14 50 nolu telefandan Yazil ve

Szl Tercdimanhik Servisi {Translating and Interpreting Service) kanalayla Warkplace
Authority'yi araym. Hu telefon terciime servisinin fereti Wotkplace Anbority wmfindan
kargileanacakilie,

Viatnamese

Hien siban nity cin Cor quan Workplace Autharity (Chuyen trich vé Sir lam) cung cip
thang tin vé hisp dbng nai si tam, Nén guy v khang biét tidng Aah va mudn duge
giip ¢¢ hidu nhing ving tn ndy, sin got Wi Cu quan Workplace Authority bing
cich pod cho Dudng oy Thimy dich va Dich thudt s6 13 14 50 Co quan Warkplace
Amhority 56 1rd 18 pht diwg duimg day thong djch.
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