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FRwm!  Australian Government

Workplace Authority

It

UNIVERSITY OF WESTERN AUSTRALIA
35 Stirling Highway
CRAWLEY WA 6009

NOTICE UNDER SECTION 346M OF THE WORKPLACE RELATIONS ACT 1996

Your union collective agreement has passed the no- dlsadvantage test

Date of Issue of this Notice: 1 June 2009

Agreement Number: 096043999

Employer Name: UNIVERSITY OF WESTERN AUSTRALIA,
37882817280

Agreement Name: The University of Western Australia General Staff

‘ Agreement 2009

Reference Instrument(s): University of Western Australia General Staff Award

2005

Decision
* Your union collective agreement has passed the no-disadvantage test.

*  Your union collective agreement will start operating on the seventh day after the date of
issue of this notice.

The employer must take reasonable steps to give copies of this letter to all employees whose

- employment 15 subject to the agreement at the time the employer receives this letter. An

employer may be liable for a fine of up to $3,300 (for an individual) or up to $16,500 (for a
corporation) if the employer doesn't do this as soon as they can.

The union(s) party to this agreement will also be sent a copy of this letter.

Attached is some information about the no-disadvantage test and the Australian Fair Pay and
Conditions Standard. If you have further questions concerning this notice visit our website at

www.workplaceauthority.gov.au or contact the Workplace Infoline on 1300 363 264.

Please retam a copy of this notice for your records.

Workplace Authority

PO Box 89842 {in your capital city) Phone: 1300 363 264 Website: www.workplaceauthority.gov.au ABN: 40 376 417 416
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The no-disadvantage test

The no-disadvantage test ensures that a workplace agreement does not reduce the overall
terms and conditions of employment of any employee whose employment is subject to the
agreement when compared with a reference instrument.

What is a reference instrument?

For an employee who is or will be subject to a collective a greement a reference instrument
will generally be a relevant general instrument. A relevant general instrument may be an
award, certain transitional awards and common rule awards in Victoria or a notional
agreement preserving a state award (NAPSA) that applies to the same kind of work as that
performed under the collective a greement and that was binding on the employer immediately
before the agreement was lodged {or would have been binding but for another industrial
award or agreement). In addition, a State or Territory long service leave law may be taken to
be a reference instrument relating to an employee if it applied to the employee immediately
before the agreement was lodged. If there is no reference instrument (other than an applicable
long service leave law) an award may be designated by the Workplace Authority for the
purpases of conducting the no-disadvantage test. :

When does an agreement pass the no-disadvantage test?

- A workplace agreement will pass the no-disadvantage test if the Workplace Authority
Director is satisfied that on balance, the agreement does not reduce the overall terms and
conditions of employment of any employee whose employment is subject to the agreement
when compared with the reference instrument. A workplace agreement will be taken to pass
the no-disadvantage test if there is no reference mstrument (including no designated award
and no applicable State or Territory long service leave law) in relation to any employee(s)
whose employment is subject to the agreement. '

When does my workplace agreement come into operation? .

In the case of an ITEA made with a new employee, an employer greenfields agreement or a
union greenfields agreement, the agreement came into operation on the day it was lodged with
the Workplace Authority. In the case of an ITEA with an existing employee, an employee
collective agreement or a union collective agreement, the agreement will start operating on the
seventh day after the date of issue of the notice from the Workplace Authority advising that
the agreement has passed the no-disadvantage test.

Application of the Australian Fair Pay and Conditions Standard

The Australian Fair Pay and.Conditions Standard (the Standard) applies to all employers and
employees who make workplace agreements. As a result, the Workplace Authority conducts
the no-disadvantage test on the basis that the minimum entitlements of the Standard are
included in the agreement. Workplace agreements which contain provisions that are drafted to
provide entitlements that are less than the Standard may be referred to the Workplace
Ombudsman for investigation. Penalties of up to $6,600 (for an individual) and $33,000 (fora
corporation) may be imposed if an employer does not comply with the Standard,

More detailed information on the no-disadvanta ge test and the Standard can be found on the
Workplace Authority's website www.workplaceauthority.pov.au. Information can also be
obtained by contacting the Workplace Infoline on 1300 363 264.

PO Box 9842 (in your capital city) Phane: 1300 363 264 Weabsiie: www.workplaceauthority.gov.au ABN: 3724 320 5024
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English
Thg receipt was Listed by the Woekplace Authority and provides infarmatien about
workplace sgrecments. It you cannut read English und need help fo naderstand this
infornsation, please call the Workplace Authority through the Franslating and Interpreting
Service on 13 1450, This telephene imerpreting seevice will he paid for by the Workplace
Authurity.
Arabic
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Chinese
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Croatian
O potvrdu je izdala Workplace Authority {Uprava zz radne ndnose) ju njoj se pavode
informacije v radrim ugovarima (woekplace agreements), Aka ne moZete Etati engleski 3
trebate pomad kako biste razintjeli ove infaemacije, molimo nazovite Warkplace Autharity
prreko Sludde prevoditeda i tumada (Transdasing and Interpreting Service} a broj 13 14 56,
Uiluge sluzhe tumay placa Workpluce Anthuosity.

Farsi

L aplyr LB 0t ol (15 Sove ypal )t m ol Workplace Authurity Lo o, o
LS S 1t sl s il 2315 6] v s A o
Waorkplace & 13 1450 gyl b e s ol iy obats g b el ool s atagls 3l
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Filipino

Ang resibeng ito ay ipinalabas ng Werkplace Authasity (Tagapamakala sa

Pinaptatrababuhang Lugar} at naghiigny ng impormasyon tungkel sa mga kasunduar

sa pinzglatrabahubian, Kung hindi kayo nakababasa ng Ingles at kailangan ninyn ny

tulong upang maintindihan itong impormasyon, pakitwagan ang Workplace Antharizy

s pamimagitan ng Serbisyo ng Tagasalinwika al intecprete {Translating and Interpreting

Service) 5113 14 50. Aug serbisyo ng pagsasalinwika sz telzpons ay babayacun oy

Workplace Authority,

Greek

Aurr i andbinkny exbiobige: azd w Workplace Aathority { Apxn Epyamencire Xbpuse) kar
RAPEXEL #MIPOGOPIES TXETIRG 12 TIG oUpPGOR tpyamaki yopoy, Av Sev gropeite va
Safdoete Ayphike xa xpeidlente fonBee yia va keteddfert aviég nig Thnpogoplec,
napakaddore va Tjlepwyiacte oo Workplace Auvthority pme e Yamproiag
Mrrsgpaonin kae Aiepunviuwy {Translating and Interpreling Service) avo 13 14 50. Avmy
0 TiAeguviki emnpeaia Siepprpvia fa mAnpdverm and To Workplace Authority.
Indonesian

Tanila lerima ini dikeluatkun olzh Werkplace Awthority (Otoritas Tempat Kerja) dun
memberi informasi tentang persenujuan lempat kerja. Jika Anda tidak dapat membaen
bahasa Inggris dan perdu bantan uiuk memabami informas ini, slakan telepen
Wuskplace Authority melabui Translating and Interpeeting Service (Pelayanar Penerjemabian
da Jurn Bahasa} nomor 13 14 50, Peiayanan jurs bahasa kewat télepon ini alan dibayer olch
Workplace Authariy.

lalian

La presente ricevita & stala rilasclata dalts Woslglace Authurity ¢ eontiene informazioni
sui contratts di lworo aziendali Se non siere in grada di legpere Minglese ¢ avete hisopny
di assistenza per comprendene yueste infirmazient, chiznas la Weskplace Authority
servendnvi def servizio traduzioni ¢ interpreti al smmero 13 14 30, B costo di uusto
servizio interproti sard 1 carica della Warkplace Authurity.

Khmer

et jsE: e Workplacs Authority (GHENFO[RAFRES MG M P sy
yairmeslifAnpednimame (wa3srimnagaismomsm anotisans
uftwsggimdg et mawnideibiifmas: aweedie Warkplace Auharity
muIs g SR URlIR AN BAMADELNEUIUS 13 14 50 MIIS! Workplace
Authority Bodigeemmi iR giduatpmanmugsaipia:

Korean

= Workplace Authority {422 23 BTl wag = agAs P
Aokl g Awol da) Afiich ool F7)o] olzjso) fosy B
FRE oldRed £ge Wastdd B qusi 5|8 Zebs s,
#3b 1314500 & Eel Workplice AuthoriyZ £8)2k)3] ulgfic), 202t Lo
AU 1) 8- Workplace Authoriiy?} B34 o,

Lao

o asiveentoon Workplace Authurity (Shaoomuasgmfidonm} o Tméam
Apoitdmemasitog, FarnemmusdRodld us e goudetimne
Rl nege szt iagrrurmmSy Workplare Autbority Tregamam
whoanzam waz whingn owlucsSbn 13 1456, 150 Warkplice Autharity o
mimssdiing.

Macedonian

Ouaa movipma fa wapage Warkplace Autharity (Yapasira 3a paferin oprsnzam} 5
Taa conpiy ““[;?Upllﬂlllll! 33 Pﬂ(‘llli’]llﬂ'ﬂ EI[ill'ﬂﬂl-l“. Ako e MisseTe Jit WrTaTe TeRC TR
£I2 ARSI Ju3NK 1 350 B TpeGa noarour g rit pasbepeTe OBt nnhapsanee, we

sumeme Tenehorpae so Workplice Authority npeiy Cryafiara 2 iiesicno i yeaein
npunesy s (Translating and Bterpreting Seevice) na 13 14 50, 43 ons Tpese Y
ftpeky Tenedion e naamm Workplace Antharity.

Malay

Hesit ini dikeluarkan oleh Warkplace Authority {(Lembaga Tempar Kerjaj dan memberi
sraklammat mengenai perjanjian tempat keefa, fika anda tidak membacs hahass Ingyeris
din memerlulian banan untuk memahami waldumat ok sl telefun Workplace
Authority nielalui Perdchidmatan Pemerjemahim dan Jurubahasa pada naebor 13 14 50,
Puerkhidmatan jurubabias selefon ini 2kan dibayar oleh Workplace Authority,

Polish

Niniejszy dulument wydany zostaf prave. Workplace Autherity (Urzgd ds. Zutrudnienia)
i enwiera informacje na temat wmaw o pracy. Jesli nie czytasz po angielsku | putrzebujesz
pomocy wrazumicniu zawartych w infernaci, zatelefonuj do nas za posrednietwem
Biura Thumacey (Translating and Interpreting Servicy), tel. 13 1450, Koszl Fomocy
tlumacza pakeyty zastaniv preex Workplace Authority,

Purttiguese

Este secibin foi emitida pefa Warliplace Anthoricy (Autnridade frara 25 Canclighes

de Trabalhub e oferece infoemagio sobre acordos Jaburais, Se nda puder ter inglés
necessila ajuda para compreender esta informagin, pur frvor contacte a Workplace
Antharity usandu o Servigo de Trdugdo ¢ Intérpretes através du 13 14 50, Este servig e
interpretagio telefoaica serd pago pela Workplace Autherity.

Russian

Hacranmes yneamicnsie flano nogoreumena Workplace Autharity {Yirpannemes

10 NPUIIBOJICTS LA CFHOIEEHMAN } 311 1E8 BPIAGAIITEN WIOPASAINT 0 TpY)I00I%
CORIMUERMIX. LCTie nia e MoseTe SIsTaThe BO-aNTadickn  Iysagerech o 2omoun g
HOHITMAHIT I CToNIRd 1Hdogaiatn, aoonmnse 8 Workplace Authority nepes nocpegcrno
Meprseaseckon eyt TIS no ten, 13 1430, Sra TEI(IDIHE RePEHDITECKAA yenyTa
Gyner ounanmathen Workplace Authoriay. . -

Samoan

Ole risiti lenei 54 aumaii e Workplace Authority {Fulea Falefaigaluega) o1 ¢ moug mai ai
{aamataloga e siga i feapaig lueig. A e nafni omy o faisae ile gagana Peratania
ma ete manaamia se fesossoani ile faamalanalamaina o net famatalaga, Ramokmsle
valaaw ile Wackplace Authority e agaka atu ile Avaunaga o Faaliliwupy ma Faamatalaupu
ile 13 14 50. O lenel avaunagz ole fransatslaupu ile telefor ol a totogiing ele Wurkplace
Authority.

Serbian

Oay upieanassiny je mapana Workplace Authority (Oprantazinga 3a page opance)
nHa llnﬂj Ce Hanaxe l!llt;‘ﬂi'llmlll:jl.' 1 CHDPAIYAIERG O PaRy. AR B Mg A2 HUTITE Ha
CHIECHON 1t TPefia nasm nosoh aa dncte pasysen oe siopMaLiie, sunmML e
#a pasvacre Workplace Autharity npeso Crys6e npesomuraua i Ty B |3 14 50,
‘T yenyre Tymtesa he iratemr Workolace Authority,

Spanish

E presente recibo fue expedido por la Workplace Authority (Autoridad puta Jas
condiciunes de trabaje} y proporeiona informacisn sobre los capvenios vrapresariales, 5i
usted no sabe Jeer ingliss y niecesita ayuda para entender [ informacion contenida e este
documento, ame a Ia Warkplace Authority por tnedio del Translating and Interpreting
Serviee (Servicio de Traduccion ¢ Interpretacion) at 13 1450, La Warkplace Authority
abanari [a tarifa de dicho servicio de ioterpretacion telefonica.

Swahili

Résitt hit ilitolewn lweks kwa afisi ya Workplace Authority { Afisi inayosimamia kuzi) na
inapeana maciezo kuhusy masikilizano ya Workplace Authority. Tkiwa hauwezi kusoma
kingereza na unahitaji msanda kuelewa hayo, tafadhali piga sinw afisin ya Warkplace
Authurity kpitia Transluting and Interpreting Service {uduma inayopean: watalsin lovy
simu) nambrari 13 14 50, (mofa tatu moja inne tane sifuri). Uduma hii ya Translating «and
interpreting Service italipwa na Workpice Authority.
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JHina if:'lﬁ'l|'|'inuuu‘;mﬁuiunnm.'luq‘hmmui‘n‘m wonnmenmSingy 1A wasivany
@i sfATd Neieyamdol mywidiadatiaag Warkplace Authority fnunz
wimsinuieznmnlonna (Transtating and Interpreting Service) Shruioan 13 14 50 vwia
Warkplace Authority ssilufinizioTiwimi umsuSoduwnm v

Tongan

Ko ¢ raht tali tatangi ka ‘eni “oku namn i ' he Workplace Authority {Ma'a Mafi Ki he
Nigaueanga) pea ‘aatn foki ai ha fakamatala fekau'aki mo e ngazhi aleapas fakangaueknga,
Kapau ok “ikat ke ke Java ' lastehi faka- Pilitania pea ‘oky ke toe fema’s ha takonk ke
mahine ‘1 e fakamataly ke ‘eni, pea ke kataki ‘o ta ki he Workplace Authurity ' faliafou st
‘T he Translating and Interpreting Service (Va'a Ngaue ki he Falatomelea mo Lilin Lea) i
lie 13 34 50. ' tolongi % he Worlplice Autherity ‘a e fikatomies he telefoni ko eni.

Turkish

Bu makbuz, Workplace Autlority (Isveri Dairesi) tarafinan verilinis olup, isyeri
anlgmalart halkinda bilg saplamalaadie. Eger Ingilizce okuyamiyorsamz ve bu Lilpiyi
anltmraktn yardima ihtiyng duyuyorsansz, [étfen 13 14 56 nola telefondan Yazil v

Sief Tercdmanhik Servist { Translating and Interpreting Service) banaligls Warkplace
Authoriry'yi amymiz. Bu sedefon twerciime servisinn Gereti Warkplace Asthority srafindan
karglunacaktr..

Vigtnamese

Bizn whin nay cba Cir quan Workplace Authority {Chuyin srich vE 5t Fam) cung cdp
thang tin vé hup dlng noi s m. Nés quf v khomg bid tiing Auh va mugn dufge
ghiap o hidi abimg thing Lin nay, xin goi t4 Co quan Waorkplace Authority bing
cich pai ch Bnrimg, diy Thong dich va Dich 1hudt s6 13 1430, Co quan Workplace
Awtharity s¢ 1 1§ phi dimy duing diy thong dich.

PO Box 8842 {in your capital cily) Phone: 1300 363 264 Website: www.workplaceauthority.gov.au ABN: 3724 320 5024



